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Abstract

Purpose : This study aimed to examine the effects of marital value, family-of-origin health, and job satisfaction
on marital intention among unmarried nurses. Methods : The participants were 315 unmarried nurses working in
general hospitals with more than 200 beds and tertiary hospitals both located in city B and province K.
Collected data were analyzed using descriptive statistics, x? test, and independent t-test. Logistic regression anal-
ysis was performed to identify the factors influencing marital intention. Results : The marital intention rate of
unmarried nurses was 70.2%. The stronger the instrumental-conservative marriage values (OR=1.15, p=011),
the weaker the passive-exclusive marriage values (OR=0.58, p<.001), the higher the health of the fam-
ily-of-origin (OR =1.08, p<.001) and the higher the job satisfaction (OR =1.07, p<.001), the more positive the
marriage intention of unmarried nurses. Conclusion : To improve the positive marriage intention of unmarried
nurses, it is necessary to increase the family-of-origin health and job satisfaction. Moreover, education is needed
to improve conservative and instrumental values that recognize the importance of marriage and family.
Considering passive-exclusionary values, policy support will be needed to ensure that family and work are

compatible.
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Table 1, General Characteristics (N=315)
Variables Categories n(%) or Mean+=SD
<24 64(20.3)
Age (yr)
25~29 148(47 0)
>30 103(32.7)
28.92+6.08
Gender Female 315(100.0)
Religion Yes 65(20.6)
No 250(79.4)
Education level College 105(33.3)
>Bachelor's degree 210(66.7)
Average
monthly income <300 116(36.8)
(10,000 KRW ™)
>300 199(63.2)
Working type Shift work 281(89.2)
Fixed work 34(10.8)
Total clinical career (yr) <2 111(35.3)
2~<5 82(26.0)
>5 122(38.7)
490+550
Dating relationship Yes 180(57 1)
No 135(42.9)
Marriage intention Yes 221(70.2)
No 94(29.8)

T Korean Won
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Table 2, Degrees of Marriage Value, Family-of-Origin health and Job Satisfaction

(N=315)

Variables Range Min Max Mean=+SD ltem Mean+SD
Marriage value 13-65 22 65 4178+6.87 321+053
Safety-romance 4-20 20 16,14+2 46 4.04+0.61
Passive-exclusive 4-20 20 13.31+£21.02 3.33+052
Conservative-instrumental 5-25 5 25 1495+4 43 2.99+0.89
Family-of-origin health 22-110 22 110 82.28+16.79 3.74+0.76
Family elasticity 7-35 9 35 25.86+5 71 3.69+0.82
Mutual respect and acceptance 5-25 9 25 19.51+3.87 3.90+0.77
Emotional connection 4-20 4 20 13.45+3 .58 3.36£0.89
Economic stability and cooperation 3-15 4 15 11.31+£2.47 3.77+0.82
Family culture and social participation 3-15 3 15 11,702 57 3.57+0.86
Job satisfaction 29-145 43 142 88.08+17.80 3.04+0.61
Table 3, Differences in Marriage Intention according to the General Characteristics and Research Variables (N=315)
Marriage intention
Variables Categories Yes(n=221) No(n=94) X% ort Jo)
n(%) or Mean+SD
Age (yr) 2728+372 32.79+8 41 -6.11 <001
Religion Yes 47(21.3) 18(19.1) 0.18 671
No 174(78.7) 76(80.9)
Education level College 75(33.9) 30(31.9) 012 728
>Bachelor's degree 146(66.1) 64(68.1)
Average
monthly income <300 86(38.9) 30(31.9) 1.39 239
(10,000 KRWT)
>300 135(61.1) 64(68.1)
Working type Shift work 201(91.0) 80(85.1) 234 126
Fixed work 20(9.0) 14(14.9)
Total clinical career (yr) 3.75(3.12) 759+7 .85 -4 59 <001
Dating relationship Yes 146(66.1) 34(36.2) 2406 <001
No 75(33.9) 60(63.8)
Safety-romance 417+052 3.69+0.67 6.12 <001
Marriage value Passive-exclusive 2.82+0.71 2.30+0.67 -6.04 <.001
Conservative-instrumental 3.25+0.82 237+0.71 9,01 <001
Family-of-origin health 3.99+058 3.13+0.78 964 <001
Job satisfaction 325+0.55 252+0.40 12.93 < 001

T Korean Won
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Table 4, Factors influencing Marriage Intention (N=315)
Variable B SE Wald OR 95%Cl yo,
Age (yr) -0.12 0.04 590 0.88 0.80~0.97 015
Dating relationship(1 =Yes, O=No)T 1,11 0.44 6.21 3.06 127~738 013
Total clinical career (yr) -0.05 0.05 1.01 094 0.84~1.05 315
Marriage value Safety-romance 018 0.10 295 1.20 097~147 085
Passive-exclusive -0.53 0.11 2138 058 047~073 <001
Conservative-instrumental 014 0.05 6.49 115 1.03~1.29 011
Family-of-origin health 0.08 0.01 20.89 1.08 1.04~112 <001
Job satisfaction 0.06 0.01 17 .36 1.07 1.03~1.10 <001

Cl=Confidence Interval; OR=0dds Ratio.
TReference =No
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