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Abstract

Purpose : This study aimed to identify the relationships between practice environment of nursing work, adversity
quotations, empowering leadership and quality of nursing work life. Method : Participants were 243 nurses
working at three hospitals with more than 300 beds in Gyeonggi Province. The data were collected from June
7 to 30, 2022. Results : Quality of nursing work life was positively correlated with their practice environment
of nursing work, empowering leadership, and adversity quotation. The factors affecting the quality of nursing
work life were found to be practice environment of nursing work, empowering leadership and adversity quota-
tions which explained 45.0% of the variance. Conclusion : To improve the quality of nursing work life, positive
changes in practice environment of nursing work and appropriate leadership by nursing managers are needed. To
increase empowering leadership, efforts to change leadership education and practice environment of nursing work

are necessary.
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Table 1, General Characteristics (N=243)

Characteristics Categories N(%) M=+SD
<25 67(27.6)
26~30 101(41.6)
Age(years) 31~35 37(15.2) 29.65+6.45
36< 37(15.2)
Missing 1(0.4)
Male 27(11 1)
Gender Female 215(88.5)
Missing 1(0.4)
Associate degree 59(24.3)
, Bachelor's degree 178(73.3)
Education
Graduate degree 4(1.6)
Missing 200.8)
No 159(65.5)
Christianity 53(21.8)

o Catholic 20(8.2)
Religion ,

Buddhism 9(3.7)
Etc. 100.4)
Missing 1(0.4)
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Characteristics Categories N(%) M=+SD
Registered nurse 192(79.0)
- Charged nurse 32(13.2)
Position
Head nurse 17(7.0)
Missing 2(0.8)
Surgical ward 64(26.3)
Medical ward 29(11.9)
Intensive care unit 36(14.8)
Work' unit Operating room 23(9.5)
Emergency room 24(9.9)
Etc, 66(27 2)
Missing 1(0.4)
<12 81(33.4)
12<, <36 44(18.1)
Length of work(months) 36<, <60 44(18.1) 4878+57 13
60 < 72(29.6)
Missing 2( 0.8)
<12 107(44.0)
. _ . 12<, <36 61(25.5)
ﬁgiizs)of work with current nursing unit 36<, <60 34(14.0) 30,8845 44
60< 34(14.0)
Missing 6(2.5)
Average working hours per week 40.84+8.02
Not very healthy 1(0.4)
Not healthy 19(7.8)
, Moderate 74(30.5)
Physical health awareness 3.71+£0.87
Healthy 103(42 4)
Very healthy 44(18 1)
Missing 2(0.8)
Not very healthy 2(0.8)
Not healthy 12(5.0)
Moderate 72(29.6)
Mental health awareness 3.78+0.85
Healthy 107(44.0)
Very healthy 49(20.2)
Missing 1(0.4)
Very dissatisfied 5@2.1)
Dissatisfied 19(7.8)
, ; , o Moderate 114(46.9)
Satisfaction with nursing job o 3.41+0.85
Satisfied 80(32.9)
Very satisfied 24(9.9)
Missing 1(0.4)

M=Mean; SD=Standard Deviation
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Table 2, Practice Environment of Nursing Work, Adversity Quotation, Empowering Leadership and Level of Quality of Nursing Work Life

(N=243)
Variables M=SD
Practice environment of nursing work 284+0.46
Nurse participation in hospital affairs 281+0.49
Nursing foundations for quality of care 293+047
Nurse manager ability, leadership, and support of nurses 3.06+0.51
Staffing and resource adequacy 243+0.63
Collegial nurse-physician relations 287+057
Adversity quotation 131.98+22 49
Control 32.46+6.83
Origin & ownership 33.63+6.76
Reach 3435+7 65
Endurance 3153+824
Empowering leadership 4.09+0.69
Leading by example 413+0.72
Participative decision-making 412+0.75
Coaching 408+0.73
Informing 414+0.70
Showing concerning 3.96+0.80
Quality of nursing work life 4.08+0.82
Work context 4 15+0.89
Support systems for home/work life 472+093
Work design 3.88+0,94
Staffing 3.98+1.07

M=Mean; SD=Standard Deviation
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wt
o2 yehgon a99g9 = ArA|o] /M =7
A gZo| 7 U Uehdth RRgste] Fo 63
PO 2 FHAGIS f 4.08+0.827 0 7 vrefyiTh 23}
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Table 3, Quality of Nursing Work Life, Practice Environment of Nursing Work, Adversity Quotation, Empowering Leadership accord-

ing to General Characteristics (N=243)
| | Quality of r.1ursing Practice gnvironment of SEE Y VS Empowering
Variables Categories work  life nursing work leadership
M(SD) t/F(p) M(SD) tFp) S M(SD) t/Flp)  MESD)  t/F(p)
<25 4.30(0.90) 2.99(0.50) 136.33(24.39) 4.11(0.76)
26~30° 402079 234 279047 363 130.30(22.43) 136 4.14(0.70) 081
Age(years) . : : a>b . )
31~35 394(070)  (074)  275041) (013) 128.33(18.44) (257) 399(0.64) (492)
36<° 3.97(0.81) 2.77(0.36) 132 54(22.61) 3.98(0.57)
Gender Male 465075 392 305052 259 142812059) 268 449046) 332
Female 401(0.80) (<.001) 291(0.45) (<.001) 130.65(22.44) (008) 404(0.,70) (.001)
Religion No 4.02(0.85) -1.56 284045 012 132,1022.73) 009 4.04(069) -147
Yes 4190750 (120) 283048 (903) 131.83(22.26) (931) 418(0.68) (.141)
Registered 1 1110.82) 2 86(0.47) 132.19(22.15) 4100.71)
S nurse 0.98 137 -0.05 0.25
r::;jggr s08081) 20 o7e08y 12 132872323 Y 407061 OV
Work unit General ward  403(0.82) -074 283041 -025 13252(2066) 027 4070064 -023
Special unit  4.11(0.82)  (463) 284049 (804) 131,69(2368) (.782) 409(0.72) (821)
<12 4.18(0.84) 2.92(0.51) 134 12(24 29) 4.08(0.73)
Length of 4o <36 407088 077 289049 279 13027(22.81) 039 405068 064
(mﬁzﬁs) 36<, <60 4000700 (513) 296(0.30) (041) 130.86(18.22) (.757) 421(0.64) (.593)
60 < 4.00(0.81) 2.74(0.42) 131.14(22.98) 4.03(0.68)
Length of <12 4.17(0.86) 2.90(0.50) 133.01(24.00) 413(0.71)
work with 12<, <36 398089 082 282043 223 13126(2148) 012 406068) 077
current nursing  36<, <60 4.09(060) (483) 274031) (085 131.53(15.86) (948) 414(063) (512)
unit(months) 60 < 4.00(0.73) 2.71(0.47) 130.94(26 82) 3.94(0.70)
4, AR 7E2msk ARG olmglE] Blgal eb UL e SAHSE A2, A
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Table 4, Correlation Coefficients of Quality of Nursing Work Life, Practice Environment of Nursing Work, Adversity Quotation,

(N=243)

Empowering Leadership

Practice environment of

Empowering leadership

Adversity quotation

nursing work

Variables

39 56
(<.001) (<.001)

61
(< .001)

Quality of nursing work life

54
(<.001)

45
(<.001)

Practice environment of nursing work

34
(< .001)

Adversity quotation

(N=243)

Table 5, Factors Influencing Quality of Nursing Work Life

F

Adj R?

1o

SE.

Variables

0.13
6.51
211

30
1

01

04

(Constant)

< 001

67.51

45

39 <001

.70
01

Practice environment of nursing workwork

036
<001

1

31

Adversity quotation

5.46

07

37

Empowering leadership
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