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Mean Scores of Items by Domain (A—E)

Domain A. Insufficient Nursing Competencies

Domain A: Self-reported Insufficient Competencies (Iltem Means)

‘ A4 Medical dispute coping

A3 Career development (systematic)

A7 Managing multiple new nurses

Al Updated guideline adaptation

A5 Admin & informatics skills

A2 Emergency response

A6 New nurse adaptation education

All Mediate patient/family conflict

Al0 Mediate colleague conflict

A9 Patient/family communication dysfunction

AB Colleague communication dysfunction

2.81+0.73

0 1 2 3 4
Mean score (1-5)



Domain B. Required Nursing Competencies

Domain B: Required Competencies (ltem Means)

I B3 High—risk equipment management

B16 Stress management & burnout prevention
B17 Career development competency
Bl Continuous guideline learning

B10 Clinical reasoning

B15 Legal knowledge (practice)

B2 Emergency response competency
B4 High-risk medication management
B14 Quality improvement management
B13 Patient safety & risk assessment
B9 Staffing/workforce management

B7 Leadership (preceptor/manager)

B5 Advanced health assessment

B8 Coaching/mentoring

B6 Critical thinking (complex situations)

B12 Conflict management (patients/families)

B11 Interprofessional communication

3.62+0.68

0 1 2 3 4
Mean score (1-5)




Domain C. Educational Needs for Competency Enhancement

Domain C: Educational Needs for Competency Enhancement

Certification-linked education
Unit/fresource management

PA role education

Communication & coordination
Self-development

Leadership & communication

EBP & QI

Big data & Al utilization

Patient safety & QI

Critical thinking & decision-making
Infection control & risk management
Advanced assessment-based care
Stress management & resilience
Advanced medical technology

Legal & dispute management
Advanced clinical practice

High-risk medication
Guideline-based nursing

| Advanced emergency & critical care

Mean Score

3.74£0.60



Domain D. Key Elements for Differentiation of the Professional Master’s
Program

Domain D: Key Differentiation Elements of the Professional Master’s Program

Exemption of basic PA education
Simulation-based education
Differentiation strategies

Flexible academic operation
Clinical experts as instructors
Time support from hospitals
Expansion of infrastructure
Learner support strategies
Practice-oriented degree awarding
Systematic master-level practice
Broader competency than APN
Problem/scenario-based learning
Scholarship & tuition support
Equal recngnitiun with general master’s

Standard curriculum & evaluation

3.89+0.62

Mean Score



Domain E. Expected Benefits of Completing the Program

Domain E: Expected Benefits of Completing the Program

Burnout reduction

Reduced turnover & higher satisfaction
Enhanced unit management capability
Improved collaboration & communication
Support for re-employment/mobility
Career advancement & compensation
Improved professional image

Improved patient safety & healthcare quality
Academic degree advancement
Improved quality of nursing care

Training for advanced roles

Improved job satisfaction

Participation in organizational education
Opportunities for self-development

| Enhanced professional confidence

- 3.76+£0.63

0 1 2 3 4
Mean Score
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