[SNR BER7HS KPR X] M0E A5 20261 3 ISSN(Print) 2586-2057 - ISSN(Online) 2671-5686
The Journal of Korean Nursing Research Vol, 10, No. 1, 109-122, March 2026 https://doi,org/10.34089/jknr.2026.10.1.8

WA FALIRAES, Aotk

o
ARaEe] PaAse] AL 9%

‘FYPIcisn 2Ssta, zus

The Effects of Clinical Nurses' Positive Nursing Organizational Culture, Ego

Resilience and Job Satisfaction on their Happiness Index

Soo-Yeon, Kim' - Seung-Woo, Han’

'KS Hospital, Nurse
ZDepartment of Nursing, Gyeongkuk National University, Assistant Professor

Abstract

Purpose : This study aimed to examine the levels of positive nursing organizational culture, ego resilience, job
satisfaction, and happiness index among clinical nurses, and to identify key factors influencing their happiness.
Methods : A descriptive survey was conducted among 195 nurses working at five general hospitals in G
Metropolitan City. Data were collected using structured questionnaires from August 21 to September 21, 2024.
Data were collected using the Positive Nursing Organizational Culture, Ego-Resilience, Job Satisfaction scales,
and the OECD Better Life Index Data analysis was performed using IBM SPSS/WIN 25.0 and included
frequency analysis, t-tests, ANOVA, Scheffé’s test, Pearson’s correlation, and multiple regression analysis.
Results : Happiness was positively correlated with organizational culture (r=.44), ego resilience (r=.57), and
job satisfaction (r=.74) (all p<.001). Factors influencing happiness included subjective health (8 =-.17), depart-
ment satisfaction (8 =-.13), occupational satisfaction (8 =-.13), ego resilience (8 =.15), and job satisfaction (8 =.43),
with an explanatory power of 68.2%. Conclusion : Job satisfaction was the most influential factor in nurses’
happiness, followed by ego resilience. These findings highlight the need for strategies that enhance job satisfaction

and resilience to promote the well-being of clinical nurses.
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Table 1, Differences in Happiness Index According to General Characteristics of Participants (N=179)
Variables Categories n(%) M=+SD F/t p
Female 150(83.8) 3.43+055 66 508
Gender
Male 29(16.2) 3.35+0.77
24~29 89(49.7) 3.49+0.61 177 176
Agelyrs) 30~34 49(27 4) 3.37+057
>35 41(22.9) 3.29+057
Marital Single 119(66.5) 3.46+0.62 129 200
status Married 60(33.5) 3.33+0.54
o Have 38(21.2) 3.59+052 2.08 039
Religion
Dont" have 141(78.8) 3.37+0.61
Education Associate 35(19.6) 3.31+0.56 -118 240
level >Bachelor 144(80.4) 3.44+0,60
. Staff nurse 142(79.3) 3.39+0.62 - 91 365
Position
>Charge nurse 37(20.7) 3.49+0.50
<3 47(26.3) 3.56+0.67 174 161
Work
, 3~<5 37(20.6) 3.34+0,69
experience
rs) 5~ <10 56(31.3) 3.43+048
>10 39(21.8) 3.29+0,53
Ward, integrated nursing unit 93(52.0) 3.43+0.66 1.33 267
Nursing Special unit (ER/ICU/OR) 59(33.0) 3.33+0,51
unit Others
27(15,0 3.55+049
(outpatient/hemodialysis/infection control) (15.0) ’ :
Work Rotating shifts 129(72 1) 3.41+0.60 -02 984
schedule Day shift 50(27.9) 3.42+0.58
<.001
Satisfied® 23(12.8) 400+049 35.30 :
Sa|ary c<b<a
satisfaction Neutral® 91(50.9) 353+048
Dissatisfied” 65(36.3) 3.04+054
<.001
Satisfied® 36(20.1) 394+047 27.36 '
Subjective health c<b<a
status Neutral® 122(68.2) 3.34+050
Dissatisfied" 21(11.7) 297+0.71
<001
Satisfied® 81(453) 3.75+048 3228 )
Department cb<a
satisfaction Neutral’ 90(50.2) 3.15+0 51
Dissatisfied" 8(4.5) 2.98+0.78
<.001
Satisfied® 50(27.9) 391+048 52 86 :
Job c<b<a
satisfaction Neutral® 104(58.1) 3.33+0.43
Dissatisfied" 25(14.0) 277+059
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Table 2, Levels of Positive Nursing Organizational Culture, Resilience, Job Satisfaction, and Happiness (N=179)
Variable Range Min Max Mean+SD
Positive nursing organizational culture 26~130 223 5.00 3.94+052
Resilience 0~100 1.56 5.00 347+054
Job satisfaction 33~165 173 485 3.55+050
Happiness 11~55 118 491 3.41+059
SD=Standard Deviation; Min=Minimum; Max=Maximum
Table 3, Correlations among Positive Nursing Organizational Culture, Resilience, Job Satisfaction, and Happiness (N=179)
Positive nursin
) ,l N, ursing Resilience Job satisfaction Happiness
Variables organizational culture
r(p) r(p) r (o) r(p)
Positive nursing organizational culture 1
354
Resilience j 1
! (< .001)
465 579
Job satisfaction j J 1
(<.001) (<.001)
Happiness 436 567 744 ]
o (<.001) (<.001) (<.001)
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Table 4, Factors Affecting Happiness of Participants (N=179)
Variables B SE 8 t p
Constant 1.26 31 402 <001
Religion(Have) 12 06 08 1.88 062
Salary satisfaction(Neutral) -01 10 -01 -13 898
Salary satisfaction(Satisfied) -18 Rl -15 -1.68 095
Subjective health status(Neutral) =11 08 -09 -1.37 72
Subjective health status(Satisfied) - 31 10 -17 -3.01 003
Department satisfaction(Neutral) -15 06 -13 -2.39 018
Department satisfaction(Satisfied) -14 14 -05 -99 325
Job satisfaction(Neutral) -15 07 -12 -2.04 043
Job satisfaction(Satisfied) -21 1 -13 -1.90 059
Positive nursing organizational culture 04 06 03 64 526
Resilience 16 06 15 275 007
Job satisfaction 51 07 43 6.82 <001

F=32.83 (p<.001), R?=0.70, Adj R*=0.68, Durbin—Watson=1.93

Reference:  Religion (Dont' have), Salary satisfaction (Dissatisfied), Subjective health status (Dissatisfied),

(Dissatisfied), Job satisfaction (Dissatisfied)
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