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Abstract

Purpose : This study aimed to examine the effects of health status, job satisfaction, and relative deprivation on
work-life balance among shift-working nurses. Methods : This study was a descriptive survey design and in-
cluded 132 nurses working at a hospital in G city. Data were collected from January 19 to February 13, 2026. The
collected data were analyzed using SPSS/WIN 26.0 with descriptive statistics, independent t-test, one-way ANOVA,
Scheffé’s test, Pearson’s correlation coefficients, and multiple linear regression analysis. Results : The results
indicated that health status (8 =.53, p <.001), gender (8 =.20, p=.001), job satisfaction (8 =.17, p=.007), and
working in the emergency room (B =.14, p=.043) were significant predictors of work-life balance. The model
explained 61.2% of the variance (F=18.20, p <.001). Conclusion : Health status and job satisfaction were
identified as significant determinants of nurses’ work-life balance. These findings suggest that improving nurses’
work-life balance requires not only individual efforts to promote health but also organizational initiatives, including
health management and recovery support programs. In addition, strategies aimed at enhancing job satisfaction
through improvements in the work environment for shift nurses may contribute to achieving a better work-life

balance.
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Table 2, Scores of Health Status, Job Satisfaction, Relative Deprivation and Work-Life Balance (N=132)
Variables M+SD Min Max Range Skewness Kurtosis

Health status 3.66+0.66 213 5.00 1~5 0.04 -032

Job satisfaction 2.99+0.45 157 443 1~5 0.24 104
Relative deprivation 253+107 1.00 480 1~7 035 -1.02
Work-life balance 3.21+£0.78 155 5.00 1~5 0.46 -013
M=Mean; SD=Standard Deviation; Min=Minimum; Max =Maximum

Table 3, Correlations among Health Status, Job Satisfaction, Relative Deprivation, and Work-Life Balance (N=132)

Health status Job satisfaction Relative deprivation Work-life balance
Variable
(o) (o) (o) r(p)
Health status 1
Job satisfaction 23(.008) 1
Relative deprivation - 52(<001) -.31(<.001) 1
Work-life balance 73(<.001) 39(< .001) - 47(< 001) 1
4. TRl 7P, ARk AR dlegr gl gskel theARsl e AAselnh gl
Uzt 40l FF 7Ol A A, ", 2RRA, 49, d4HEL dousR
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(r=23, p=.008) & A7} &ro] F&H(r=.73, p<.00)T}  SAFE 2.15=2 20f THs}o] Ao} HPido] &l
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(N=
725
001
.808
799
882
043
805
471
.680
833
<001
.007
153

0.35
3.32
0.24
0.26
0.15
2.04
-0.25
-0.72
-0.41
0.21

7.48
2.74
-1.44

20
02
02
0f
14
-02
-09
-04
03
53
A7
-10

2.150

SE
0.53
0.14
0.16
0.11
0.12
0.17
0.18
0.19
0.21
0.23
0.08
0.1

0.05

61, Durbin-Watson

0.19
0.46
0.04
0,03
0.02
0.35
-0,04
-0.14
-0.09
0.05
062
0.29
-0.07

65, Adjusted R®

Charge nurse or higher
> 1~<3 years
> 3~ <5 years

> 5 years
18.20 (p < .001), R®

Variables

Comprehensive nursing care service ward
F

>30 years
Intensive care unit
Emergency room
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Male

Standard Error

Total clinical e><perienceT

Gender

AgeT

Type of department '
Current posi’[ionT
Health status

Job satisfaction
Relative deprivation

TReference: Gender (Female), Age (<30 years), Type of department (General ward), Current position (Staff nurse),

Table 4, Factors Influencing Work-Life Balance
Total clinical experience (<1 year)
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